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ABERDEENSHIRE COUNCIL – IMMUNISATION POLICY

POLICY

Under the Management of Health and Safety at Work and the Control of Substances Hazardous to Health Regulations, it is a requirement for an employer to assess the hazards that an employee may be exposed to, and to put in place sufficient controls to reduce the likelihood of an injury, so far as is reasonably practicable.

Certain activities within the service may expose employees to the blood borne viruses.  It is therefore the responsibility of line managers to put in place control measures to avoid and prevent exposure to the virus.  Vaccinations exist for Hepatitis A and B but not for others such as Hepatitis C and HIV.

GUIDANCE

Control measures are Safe Systems of Work, instruction, training or personal protection or a combination of these, which will prevent exposure.

Each Service will have details of preventative measures/controls explained within the service procedures manual/handbook.  An NHS document developed for the Council entitled ‘Infection Control Procedures – Safe Working Practices for Staff’ provides further information.

Managers should ensure that all staff are aware of these instructions and that employees carry out the recommendations.

Immunisation is not seen by the Council as the most important control measure and should only be undertaken if an employee is in agreement and their line manager feels that they should be vaccinated following a consultation with their GP.  Vaccination should be seen as the last resort as it may produce a feeling of false security and confidence.  However it must be pointed out to staff that it cannot be treated as a replacement for the other control measures in place and even if the immunisation is successful, staff should carry on as if they had not been immunised.  For example, immunisation against Hepatitis B gives no protection against other blood borne viruses.

CONSULTATION

Line management should, as part of their Health and Safety induction, discuss the issue of infectious diseases with their employees and should point out where immunisation should be considered.

Details of who may be at risk are set out in the booklet published by the Departments of Health “Immunisation against Infectious Diseases”.

Managers should ask themselves what controls are in place: 

For example

	· Avoidance of body contact
	· Hygiene Procedures

	· Clearance of spillages
	· Personal Protective Equipment


IMMUNISATION PROCEDURE

If staff request immunisation and the Service Manager agrees (following risk assessment), then employees should be encouraged to approach their own GP to discuss as to whether the GP considers a vaccination is appropriate to ensure that there is no contraindication for the vaccination to go ahead.  Please note that GPs are not being asked to undertake the control of immunisation.

Managers should then refer staff to either Abermed Occupational Health, or their own GP, for the course of injections.   Employees will be reimbursed for the full cost of vaccination in the normal manner (expenses form), if they choose their own GP.

